
Figure 1: The Conventional Learning Cycle (Type I)
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Figure 2: The Emerging New Learning Cycle (Type II)
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Figure 3: Five Levels of Behavior in Response to Change
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Figure 4: Four Levels of Cognition and Social Reality Formation
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Figure 5: Inflection Points of Cognition and  Social Reality Formation



Figure 6: Four Levels of Listening
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Figure 7: Inflection Points Between the Four Levels of Listening
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Figure 8: Languaging - Four Fields of Conversation
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Figure 9: Inflection Points Between the Four Fields of Conversation
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Figure 10: Organizational Learning Disciplines
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